














Beginning of the Year is the Time to Review
And Enhance Your Qualified Retirement Plan

By Ira Langer, Esq. and Andrew E. Roth, Esq.

The beginning of the year is an excellent time for busi-
ness owners to review their qualified retirement plans as to
benefits and costs.

Many dental practices use unsophisticated prototype
form documents. These "plain vanilla" documents fre-
quently result in unnecessary additional costs to the em-
ployer as well as other inefficiencies. A “plain vanilla” plan
design should be critically reviewed to determine whether
owner-employees and key personnel are receiving the best
available benefit, and whether the cost for covering staff em-
ployees is being kept to minimal levels within IRS limits.

Experts in the field will tell you that it is rare to find a
“plain vanilla” type plan that is not costing the employer
significantly more in contributions for the staff than is re-
ally necessary.

In many cases, all it takes to improve the practice's bot-
tom line are a few enhancements in plan design. In the case
of profit-sharing plans, such changes may include the addi-
tion of a 401(k) salary reduction feature, use of a safe harbor
provision, implementation of “new comparability” alloca-
tions, and possibly the adoption of a supplemental cash bal-
ance plan. A quick actuarial review of the existing plan
structure is generally all that is required to reveal which
parts of the practice owner's retirement plan design can be
dramatically improved.

The following two examples (which use 2012 IRS benefit
limitations) illustrate this point: Example 1 shows an
Owner receiving the maximum contribution to his profit-
sharing plan and the corresponding contributions under
various plan designs for an Employee earning $40,000.

EXAMPLE “1”
Employee's Cost as % of Compensation
A =T o
P/S Non- Add 401k + New
Integrated 3% Safe Comparability +
Harbor 401(k)
Owner [20%] [20%] [20%]
$250,000 $50,000 $50,000 $50,000
Employee [20%] [10%] [4.4%]
$40,000 $8,000 $4,000 $1.760

Under the "plain vanilla" design of “Column A,” both the
Owner and Employee must receive a contribution of 20 per-
cent of compensation. This plan can be significantly im-
proved by adding a 401(k) with a safe harbor provision.
When that is done, Column “B” shows that instead of 20%,
the Employee only receives a 10 percent contribution, thus
cutting in half the cost for the staff.

Even more impressive savings can be achieved. In col-
umn “C” we see that by applying new comparability allo-
cation provisions (as permitted by IRS regulations) and a

401(k) with a safe harbor provision, we are able to reduce
the employee’s contribution to 4.4 percent of compensation.
We have reduced the cost for staff to less than one-quarter
of the original amount.

For clients who wish to substantially increase the tax de-
ductible plan contributions that are made for themselves,
without incurring a similar substantial increase in staff
costs, we generally recommend a “Cash Balance Add-On
Plan.” This type of plan is illustrated in Example 2:

EXAMPLE “2"
New Comparability & Cash Balance Add-On
A =3 cr o
New Comp. + % of Total
Employee 401(K) Cash Balance | A" +'B" Contribution
Owner [Age 60] $55,500 $51,500 $107,000
$250,000 $214,000
Owner [Age 50] $55,500 $51,500 $107,000 [97%]
$250,000 "
Staff [Age 35] $1,750 [6%) S875 [2%:%) $2,625
$35,000 $6.750
Staff [Age 30] $1,500 [6%] ST50 [2%%) $2,250 '
$30,000 [3%]
Staff [Age 25] $1,250 [5%] 5625 [2¥a%] $1,875
$25,000

The first two lines of Column “A” show the contribution
for the two Owners at the maximum amount of $55,500
each. If the Owners now wish to substantially increase the
amount being contributed on their own behalf, without in-
curring substantial added cost for the staff, they can adopt
a “Cash Balance Plan” as shown in Column “B.” Each of the
Owners receives an additional $51,500 contribution, but the
additional cost for the staff is a nominal 2% percent of salary.
The result shown in Column “D” is that the two Owners are
receiving 97 percent of the total contribution as allocations
to their own accounts, and the total cost for the staff for both
plans is only 3 percent of the total contribution.

The examples in this article show only some of the ap-
proaches available. There are also other concepts that can
be applied to improve a plan's bottom line for the Owners.

Professional practices that wish to enhance their existing
plans should feel free to contact Ira Langer, Esq., or Andrew
E. Roth, Esq., for a no-obligation plan review. Mr. Langer and
Mr. Roth are partners at the White Plains, New York law firm
of Danziger & Markhoff LLP. This firm is a business and tax-
oriented law firm that has been representing dentists in the
New York metropolitan area for over 50 years. Mr. Langer
and Mr. Roth may be reached at (914) 948-1556 or at
ilanger@dmlawyers.com or aroth@dmlawyers.com
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Study Clubs January - February

Steinway Study Club
CONTACT DR. KIRSCHNER (718) 634-2123
Location: Mezzo Mezzo Restaurant,
31-29 Ditmars Blvd., Astoria
Jan 18 6:30-9:30 p.m.
Topic: “Oral Cancer Detection Programs

and Equipment”
Speaker: Dr. Robert M. Trager

Feb 15 6:30-9:30 p.m.
Topic: “Pediatric Updated”
Speaker: Dr. Alvina Lim

Dr. Fialkoff Study Club
CONTACT DR. FIALKOFF (718) 229-3838

Jan 12 7:00 -9:00 p.m.

Topic: Esthetic Dentistry - How to Incorporate
and Promote Conservative All Ceramic
Restorations in Today’s Treatment Plan

Speaker: Dr. Michelle S. Mirsky D.D.S.
Location: Laterna Restaurant, 47-10 Bell Blvd., Bayside

Feb 9 7:00 -9:00 p.m.

Topic: Sleep Apnea and Snoring - Diagnosis,
Prevention and Treatment Methods

Speaker: Dr. Binod Verman D.D.S.
Location: Laterna Restaurant, 47-10 Bell Blvd., Bayside

Glen Head Study Club

CONTACT DR. LOUIS (516)220-8559
Location: IL Bacco Restaurant
253-08 10th Northern Blvd., Little Neck

Feb 9 7:00-9:00 p.m.

Topic: * Bite Procedure for Full Mouth Reconstruction
for Implants, Crown and Bridges and Dentures

* Basic Behind Sleep Apnea
Speaker: Larry Borman

Dietary Concerns

Please note that QCDS wishes to accommodate the di-
etary needs of attendees at our meetings and programs.
It is requested that anyone requiring kosher or other spe-
cialized foods notify the QCDS office at the time of your

registration so that proper plans can be made.

CE Courses January - February

Pre-registration is required for all continuing education courses, except General Membership Meetings

Sunday, Jan 29 9:00 a.m.

CPR - Certification

Topic: “Basic Cardiac Life Support”
Certification will cover 1 and 2 rescuer CPR, Heimlich Ma-
neuver, child CPR and AED. The ability to recognize the sig-
nals of a heart attack and provide stabilization of the victim
at the scene of a cardiac arrest is a priceless commodity. Life
over death may some day become a reality to someone you
know or care for. Be prepared to help save a life.

Class begins promptly at 9:00 a.m.

Registration at 8:30 a.m.

4 C.E. Credits

Instructor: Eric Zalewski, BLS Instructor
Tuition: ADA member/staff: $105 Non-ADA member: $260

Tuesday, Feb 7 6:15 p.m.

General Membership Meeting 2 C.E. Credits

7:00 P.M.: Met Life Presentation

Frank Scalese is the managing director of North Coast Fi-
nancial Group, an office of MetLife. He has grown his firm
from number 98 to number two in the company in under five
years by creating blue ocean strategies that focus on differ-
entiation. Prepare to take your career or business to new
heights with inspiration and ideas shared by him.
Instructor: Frank Scalese.

8:00 P.M.: Presentation Regarding the Office of the Medicaid
Inspector General (OMIG) and Kirschenbaum, a firm spe-
cializing in regulatory compliance, audit defense, Medicaid
compliance programs, licensure and transactional matters. In
addition to her presentation, audience questions will be wel-
come. Program will be of particular value to Medicaid providers.

Instructor: Jennifer Kirschenbaum
Friday, Feb 10 9:00 a.m.

Topic: Infection Control 4 C.E. Credits
In the past this course has received an overwhelmingly pos-
itive response from those clinicians and their staff who
earnestly want to stay informed about the latest infection
control recommendations; and does so through the eyes and
thoughts of a speaker/clinician who understands the nature
and demand of the everyday dental practice. Bring your en-
tire staff and satisfy OSHA’s annual staff training require-
ments. Course qualifies for relicensure.

Instructor: Safety Compliance Services
Tuition: ADA member /staff: $85/$75 Non-ADA member: $260

Tuesday, Mar 6 6:15 p.m.
General Membership Meeting 2 C.E. Credits
NYSDA President Elect Dr. P. Deborah Weisfuse visitation

7:00 P.M.: Financial Strategies for Dentists:
Residency Through Retirement

Instructor: Len Cohen and Ben Bush

8:00 PM.: T/B/A

Tuesday, Mar 9 9:00 a.m.

Risk Management 4 C.E. Credits

Areas discussed include professional liability, record keeping,
patient history, informed consent, patient access to records,
patient relations, confidentiality, peer review and more. Ob-
jective is to provide licensee with knowledge of laws and reg-
ulations as well as methods to avoid or resolve patient
conflicts. Course qualifies for malpractice policy discount of-
fered by most insurance companies.

Instructor: Dr. Kenneth Treitel

Tuition: ADA member/staff: $135. Non-ADA member: $260

Friday, March 23 9:00 a.m.

CPR - Certification & Recertification 4 C.E. Credits
Topic: “Basic Cardiac Life Support”

Certification will cover 1 and 2 rescuer CPR, Heimlich Ma-
neuvet, child CPR and AED. The ability to recognize the sig-
nals of a heart attack and provide stabilization of the victim at
the scene of a cardiac arrest is a priceless commodity. Life over
death may some day become a reality to someone you know

or care for.

Class begins promptly at 9:00 a.m.

Registration at 8:30 a.m.

Instructor: Eric Zalewski, BLS Instructor

Tuition: ADA member/staff: $105 Non-ADA member: $260

Sunday, March 25 9:00 a.m.

Topic: Infection Control 4 C.E. Credits
In the past this course has had an overwhelming positive re-
sponse from those clinicians and their staff who earnestly
want to stay informed of the latest infection control recom-
mendations; and does so through the eyes and thoughts of a
speaker/clinician who understands the nature and demand
of the everyday dental practice. Bring your entire staff and
satisfy OSHA's annual staff training requirements. Course
qualifies for relicensure.

Instructor: Safety Compliance Services
Tuition: ADA member/staff: $85/$75 Non-ADA member: $260

QCDS is an ADA
CERP Provider

ADA CERP is a service of the American Dental
Association to assist dental professionals in iden-
tifying quality providers of continuing dental ed-
ucation. ADA CERP does not approve or endorse
individual courses or instructors, nor does it
imply acceptance of credit hours by boards of
dentistry. Concerns or complaints about a CE
provider may be directed to the provider or to
ADA CERP at DA.org/goto/cerp




Department of Labor: Wage Theft Prevention Act Frequently Asked Questions

The following information was obtained from the Department of
Labor website and provides answers to many questions regarding
the implementation of another requirement on businesses, including
dental practices. Note that there are specific requirements imposed
on employers starting in 2012, with monetary penalties for non-
compliance.

The Wage Theft Prevention Act, which goes into effect April
9, 2011, amends the notice of wage rate requirements and ex-
pands the civil and criminal remedies that are available when
employers fail to comply with these provisions.

Section 195 of the Labor Law, as amended by the Act, re-
quires that employers provide notice to employees of their
rate(s) of pay, designated pay day, the employer’s intent to claim
allowances (like tip or meal allowances) as part of the minimum
wage, and the basis of wage payment (whether paying by hour,
shift, day, week, piece, etc.). The law requires that the notice con-
tain the employer's "doing business as" names, and that it be
provided at the time of hiring, annually on or before February
1st of each year of employment, and within 7 days of a change
if the change is not listed on the employee’s pay stub for the fol-
lowing pay period. The notice must be provided in the em-
ployee’s primary language, as identified by the employee,
through translated notices provided by the Department of
Labor. Those notice templates are below. The Act also amends
the recordkeeping and statutory payroll record and paystub re-
quirements to include information currently required pursuant
to regulation, and requires employers to maintain copies of pay-
roll records for six years (as is currently required by regulation).
The Act clarifies and expands the Department of Labor’s au-
thority to enforce the Labor Law, and expands an employee’s
ability to bring complaints and private actions for such viola-
tions. The protection against prohibited retaliation is strength-
ened by closing loopholes on what actions constitute retaliation
and expands the remedies available to employees.

Based upon inquiries received by the Department in antici-
pation of the Act’s effective date, the following are frequently
asked questions regarding the Notice requirements of the Wage
Theft Prevention Act:

1. Q: What is the Wage Theft Prevention Act?

A: Anew law, effective April 9, 2011, gives greater protection
to workers, and makes changes in the way they are notified of
their pay rates and receive wage statements.

2. Q: Who is covered by the law?

A: All private sector employers are covered. If you have em-
ployees who work in other states they are not covered. Fed-
eral, state and local government employers are also not
covered, but it is important to note that charter schools, pri-
vate schools, and not-for-profit corporations are covered, as
they are not public entities.

3. Q: What does the law require?

A: Workers have to receive yearly pay notices, proper wage
statements, and be free from retaliation for complaining about
possible violations of the Labor Law.

4. Q: What is required in the pay notice given to workers?
A: The Notice must contain the following information:

® The employee’s rate(s) of pay;

e The basis of the employee’s rate(s) of pay (e.g. by the hour,
shift, day, week, salary, piece, commission, or other);

® Whether the employer intends to claim allowances as part
of the minimum wage, including tip, meal, or lodging al-
lowances, and the amount of those allowances;

e The employee’s regular pay day designated by the em-
ployer in accordance with the frequency of pay requirements
in the Labor Law1

e The name of the employer and any "doing business as"
names used by the employer;

e The physical address of the employer's main office or princi-
pal place of business, and a mailing address if different;

e The telephone number of the employer;

* Any “such other information as the commissioner deems
material and necessary.”

5. Q: What if a worker’s primary language is not English?

A: Notices need to be given in a worker’s primary language if
the Department of Labor provides notice templates in that
language. Otherwise the notice need only be provided in Eng-
lish. Those template are available on our website, below.

6. Q: For what languages will the Department provide tem-
plates?

A: Templates will be available in English, Spanish, Chinese,
Korean, Creole, Polish and Russian. They will cover a number
of likely situations companies may face. You can choose the
one which meets your needs.

7. Q: Do I have to use the Department’s templates?

A: No, employers can develop their own notices so long as
they contain all the information required by the law.

8. Q: When are pay notices required?

A: Notices are required at the time of hire, yearly between Jan-
uary 1 and February 1, and when there are changes in the in-
formation on the pay notices.

9. Q: When is the first yearly notice required to be given?

A: Between January 1 and February 1 of 2012.

10. Q: Can I give a notice at other times of the year to satisfy
the yearly requirement?

A: No.

11. Q: May the notice be included in letters and/or employ-
ment agreements provided to new hires?

A: Yes, but must be on its own form.

12. Q: I have a seasonal business. If a worker is on layoff be-
tween January 1 and February 1, when is the annual notice
required?

A: As soon as the worker first returns from layoff. Only one
annual notice needs to be given.

13. Q: Can a worker waive the notice requirement?

A: No.

14. Q: Can the notice be given electronically?

A: Yes, but their needs to be a system where the worker can
acknowledge the receipt of the notice and print out a copy of
the notice.

15. Q: What if a worker refuses to sign the notice?

A: The employer should still give the notice to the worker and
note the worker’s refusal on its copy of the notice.

16. Q: Do employers have to keep a copy of the notice?

A: Yes. Notices must be kept for six years and be available to
the Department upon request.

17. Q: Do I have to give a new notice every time a wage rate
changes?

A: Except for the employers in the hospitality industry, notice
is not required where there is an increase in a rate and the new
rate is shown on the next payment of wages. For any reduc-
tion of wage rate, an employee must be notified in writing
prior to the reduction being implemented. Employers in the
hospitality industry currently need to give a new notice every
time a wage rate changes.

18. Q: What procedures should be followed if an employee
has multiple pay rates?

A: An employer must put all pay rates on the wage statement.
19. Q: Does a new notice need to be given each year even if
none of the information has changed?

A: Yes.

20. Q: Do workers exempt from state overtime requirements
still need to get a pay notice?

A: Yes.

21. Q: Does the employer have to identify the specific state
exemption for workers exempt from overtime requirements?
A: No.

22. Q: What should we do if the worker has multiple hourly
or piece rates?

A: The purpose of the notice is to inform workers of the wage
rates that apply to them. Multiple rates need to be identified
either on the notice or on a separate sheet attached to the no-
tice. Only the rates used to determine a worker’s pay need be
shown on the wage statement for that period.

23. Q: What about salespersons whose wages are all or par-
tially based on commissions?

A: Labor Law section 191.1c already requires commission
salespersons to receive and sign for a copy of their commis-
sion agreement. This agreement should be attached to the pay
notice and a copy of each document kept by the employer.

24. Q: What if I have a bonus or incentive plan on a weekly
or less frequent time period?

A: So long as the employee initially was given a description or
it is clearly shown on the wage statement for the period in
which it is paid, no additional notice is required.

25. Q: What about retroactive wage increases?

A: The amounts need to be noted separately on the wage
statement for the period in which it is paid.

26. Q: Does the notice requirement apply to workers cov-
ered by a union contract?

A: Yes. Union contracts may cover wage rates for multiple ti-
tles and not give the specific pay date or other information re-
quired by the law. Individual workers need to have notices of
the wage rates that apply to them.

27. Q: Are exempt employees, including professionals, exec-
utives, or administrators, excluded from the notice require-
ments?

A: No. Since Section 195 does not contain any exclusions or
exemptions from the notice requirements, the notice require-
ments in Section 195 apply to all employees regardless of their

exempt status.
28. Q: What is the penalty for not giving proper notice?
A: Employers can be assessed damages by the Department of
$50.00 per week per worker if proper notice is not given.
29. Q: Can a worker sue for damages on his/her own?
A: Yes, but the maximum amount an individual worker can
recover is $2,500.00.
30. Q: How often must wage statements be given?
A: A statement must be given with each payment of wages.
31. Q: In addition to those items previously required on
wage statements such as wage rates, hours worked, gross
wages, allowances and deductions taken and net wages paid
are there any new requirements?
A: Yes. The statement has to show the name, address and
phone number of the employer as well as the beginning and
ending date for the period covered by that payment.
32. Q: Can wage statements be provided electronically?
A: Yes, but workers must be able to access their statements on
a computer provided by the employer and be able to print a
copy for their records.
33. Q: Will the Department of Labor provide a model wage
statement for employers to use?
A: Because wage statement entries will vary greatly from em-
ployer to employer, the Department will prepare a sample
statement showing types of entries which may be necessary.
34. Q: What is the penalty for not providing a proper wage
statement?
A: Employers can be assessed changes by the Department of
$100.00 per week per worker if proper wage statements are
not given.
35. Q: Can a worker sue for not receiving a proper wage
statement?
A: Yes, but damages are capped at $2,500.00 per worker.
36. Q: What is retaliation?
A: Any action which negatively affects workers such as dis-
charge, suspension, transfer to another shift, reduction in
wages or hours, which is done because a worker has engaged
in a protected activity. Even threatening an employee can be
considered retaliation.
37. Q: What are some of these protected activities?
A: Employees have the right to complain to their employer,
the Department of Labor, or the Attorney General about a pos-
sible violation of the Labor Law and regulations issued under
it. They can file a complaint about these possible violations
and give information about their conditions of employment to
the Department or Attorney General and testify at hearings or
other proceedings.
38. Q: Does there really have to be a violation for the worker
to be protected?
A: No. If the worker has a good faith belief that there is a
problem in the workplace, their activities are protected.
39. Q: What happens if I am accused of retaliation?
A: The Department will discuss the accusation with you and
give you a chance to prove that the negative action was not a
result of the workers exercising their rights.

—Continued on page 28



Classifieds

DENTAL OFFICE Available part-time or full-time. Estab-
lished Bayside medical center, centrally located on Bell
Blvd., directly opposite busy Bay Terrace shopping
center. Very successful group dental practice was located
here for 40 years! High visibility location! Excellent signage!
Perfect opportunity for general dentist or any specialist!
Available suite: built-out, renovated, plumbed for dental,
analgesia, move-in ready, private Bell Blvd. entrance. On-site
valet parking. Mgmt: 718-229-3598 or www.2391bell.com

TAXES YOUR OFFICE Business/ personal. Specialty: den-
tists. Personable CPA, References. Stuart A. Sinclair, CPA 516-
935-2086 1120 Old Country Road, Plainview, New York 18803

THINKING OF RETIRING? Established GP Dentist
with 20+ years experience seeks practice in Eastern
Queens/Western Nassau for satellite/second office. I will
take good care of your patients. Call: 718-404-7364. Email:
Queensdentist@aol.com

GREAT NECK, N.Y. BRICK TUDOR 4 BR HOME FOR SALE:
with professional dental office, waiting room, 2 operatories,
consults room, half bath, and sep. entrance. Call Shari Ben-
men, lic. associate broker, Coldwell Banker Residential Bro-
kerage. 516 697-1451 or nicehouse19@aol.com

TO TAKE OVER LEASE: 3 chair fully equipped operatories
located in a predominantly strong Asian community in Flush-
ing, Queens. Need to take over a very desirable low rent lease
($1350 per month). Ideal for starting or growing a fine dental
practice. For complete details, call (718)461-5032.

Are You in Need of a
Dental Assistant?

The Dental Auxiliary Training Center Fundamentals
of Chairside Dental Assisting Course is ongoing at
QCDS. As a service to QCDS members, DATC has a
placement service to help dentists find trained prospec-
tive employees. We will be happy to discuss your job re-
quirements, and help you find a mature, responsible,
motivated, DATC graduate. If you want, your job infor-
mation can be anonymously posted on the Dental Aux-
iliary Training Center Facebook Page. DATC students
and graduates search this page to find out about current
dental assistant positions. They must call DATC to get
the details and point of contact information for jobs that
we post. We only give job details to our students and
graduates to insure you will not be flooded with candi-
dates who are not qualified. As has been our policy for
the last 27 years, there is never a fee for this service.
Please call Lisa Lyle, at (888) 595-3282 for more infor-
mation and help with finding a great employee.

Wage Theft FAQs

—Continued from page 27

40. Q: What are the penalties for retaliation?

A: Employers or their agents can be fined up to $10,000 and
assessed another $10,000 in liquidated damages. The Depart-
ment can also request reinstatement of the worker and/or
compensation for lost wages. There are also potential criminal
penalties but those would be prosecuted by an agency other
than DOL.

41. Q: What if I have any other questions about the Wage
Theft Prevention Act?

A: You can email your questions to labor.sm.ls.ask@labor.ny.gov
We will address your concerns in a timely manner.

FOOTNOTES:

~ Section 191 of the New York State Labor Law regulates how frequently an
employee must be paid. Under that Section, “manual workers” must be paid
on a weekly basis, “clerical and other workers,” must be paid according to
the terms of their employment agreement and “not less frequently than semi-
monthly on reqular pay days designated in advance by the employer,” “rail-
road workers” must be paid on or before Thursday of each week the wages
earned during the seven-day period ending in Tuesday of the preceding week;
“commission salespersons” must be paid in accordance with their agreed
terms of employment but not less frequently than once in each month and
not later than the last day of the month following the month in which the
wages are earned,; and employees employed in a “bona fide executive, ad-
ministrative or professional capacity whose earnings are in excess of nine
hundred dollars a week” must be paid according to the terms of their em-
ployment contract.

RADIATION SAFETY
Martin Schnee

NYS Certified CRESO
e

Former Chief of the NYC HEALTH DEPARTMENT’S
RADIATION EQUIPMENT DIVISION with over
35 years of experience

Explanations & instructions are provided
to staff during the inspection

Fees: First tube $80; additional tubes only $50 each
SPECIAL: 4 tubes or more at $50 per tube
Includes all paperwork and filing with NYC Health Dept.
New registrations and CT slightly higher. Must Mention
this ad for these prices. I lectured at the 2009 Greater New
York Dental Meeting. In 2010, for members of QCDS and
for the Indian Dental Association.

OFFICE 718-373-6348 MOBILE 718-986-4996
www.NYCRESO.com

Dental/Medical Office for Rent

Queens Boulevard, Forest Hills

Two Newly Renovated Offices Available

1,250 Square Ft. or 865 Square Ft.

Great Location - Close to Subway & LIRR
Handicap Accessible

New Tenant Controlled Heat & A/C

Two Months’ Free Rent with mention of this Ad

Call (718) 228-1900 ext. 239

Or Email info@katzrealtygroup.com
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26th Annual

BIG APPLE

DENTAL MEETING

Sponsored by
The Bronx County Dental Society

WEDNESDAY, MARCH 28, 2012
THURSDAY, MARCH 29, 2012
THE SHERATON MAHWAH. MAHWAH, NEW JERSEY

Two full days of education

Morning, afternoon and evening seminars

Commercial Exhibits

Rebate Coupons for Exhibitors

Free Parking: Indoors and Outdoors

Free Breakfast and Free Buffet Lunch
For Paid Seminars

EXHIBIT HOURS: 9:30 a.m. to 7:00 p.m.

For further information, contact:
The Bronx County Dental Society
718-733-2031 « 718-733-0186 (fax)
email: bronxdental @optonline.net
Website: www.bigappledentalmeeting.us
Secure online registration
on our website.

CONTINUING EDUCATION CREDITS WILL BE GIV-
EN TO ALL ATTENDEES. THESE CREDITS WILL BE
APPLICABLE FOR DENTIST AND DENTAL HYGIENIST RE-
QUIREMENTS AS ALLOWED BY STATE LAW.

2012 Partial List of Speakers

MATERIALS AND ESTHETICS
Dr. Ross Nash
Dr. Gerard Kugel
Dr. Howard Glazer
Dr. Thomas Connelly
Dr. Jorge Nunez
Dr. Marc Gottlieb
Dr. Ron Kaminer

ENDODONTICS
Dr. L. Stephen Buchanan
Dr. Noah Chivian

PROSTHETICS
Dr. Norman Hammer
Dr. Edward Feinberg

PERIODONTICS AND HYGIENE
Dr. Charles Cobb
Dr. Timothy Hempton
Ms. Tracy Butler, RDH

PRACTICE MANAGEMENT
Dr. Roger Levin
Drs. Richard and David Madow
Mr. Abe Kasbo (Verasoni)

IMPLANTS AND ORAL SURGERY
Dr. Berry Stahl

ORTHODONTICS FOR THE GP
Dr. Elliott Moskowitz

e PSYCHOLOGY

Dr. Jacqueline Plumez

INFECTION CONTROL
Dr. Harold Edelman

RISK MANAGEMENT
Dr. Kenneth Treitel

e DENTAL INSURANCE
Dr. Udell Webb

BIOMIMETIC
Dr. John Comisi

TAX STRATEGIES AND FINANCE
Murray Bradford, CPA
The Altfest Group
Dr. Thomas Snyder

ORAL MEDICINE
Dr. Gwen Cohen Brown
Dr. James Lichon

TEAM DENTISTRY
Dr. Debra Engelhardt Nash

TECHNOLOGY
Dr. Martin Jablow

ORAL SURGERY
Dr. Evan Chafitz
Dr. Howard Israel

SLEEP APNEA
Ms. Rose Nlerman

FORENSICS
Dr. Sheila Dashkow

Sponsored by

SUTURING
Dr. Terrence Griffin ;:it::';n:c?e(:;my
* SPECIAL BONUS FOR %
ATTENDING OUR SEMINARS

A $25 exhibitor’s coupon will be given to each dentist for attend-
ing a full-day seminar and a $10 coupon to each dentist attending
a half-day or evening seminar. When presenting your $25 or $10
coupon for full day, half day and evening paid seminars — any
purchase made at the exhibitor’s booth will be discounted at the
$25 or $10 rate. You will receive a coupon for every paid course
that you attend and no minimum purchase is required!

U. S. NAVY DENTAL OFFICER

The United States Navy is looking for qualified Dentists, Residents, and
Dental Students to join the world’s finest Navy

About this Job: Navy Dentists are responsible for meeting the full spectrum of dental needs for
military service members — focusing on patient care without the complications of running a
business or paying for insurance while receiving full benefits including a retirement plan.

Programs for dentists include:
Active Duty: Full time Navy Dental Officer with a $300,000 bonus for specialties such as Oral and
Maxillofacial Surgery, Comprehensive Dentistry, Endodontics, and Prosthodontics. The navy also offers

a $150,000 bonus for general dentists.

Reserves: Part time Navy Dental Officer with up to $75,000 bonus depending on your specialty with a
minimum of a $10,000 bonus for all dentists.

Programs for residents/fellows include:

Financial Assistance Program (FAP): This program offers $70,056 annual pay, reimbursement for most
books, supplies and equipment, and this program at the moment is only available for Oral and
Maxillofacial Surgery and Prosthodontics residents. Upon completion of your residency you will join as
an Active Duty full time Navy Dental Officer.

Training in Medical Specialties (TMS): This program offers an option of $5,940 annual pay plus
associated benefits and a 3yr commitment. Another option offers a $2,088 monthly stipend and a 2 year
payback for each year it is accepted. The third option is a $50,000 loan repayment program but you must
be accepted in conjunction with the $2,088 monthly stipend with a commitment of 6-8 years. Upon
completion of residency you will join the Selected Reserves as a part time Navy Dental Officer.

*There is no military requirement during residency.

Programs for dental students include:

Health Professions Scholarship Program (HPSP): This program funds 100% tuition, books and
equipment for you and also pays a monthly stipend of $2,088. The required commitment is 3 years
Active Duty and 4 years if you accept the $20,000 bonus.

1925i: This program offers the student a commission while in school with no military obligation and no
benefits. However, upon graduation you are guaranteed a job in the Reserves or Active Duty or you can
decide to completely resign your commission as a Naval Officer with no penalty.

Health Services Collegiate Program (HSCP): Collegiates receive full pay and benefits as an E-6.

There is no tuition assistance and the commitment is on a year-for-year “benefits accepted for time basis”
with a 3 year minimum as an Active Duty Navy Dental Officer.

**Contact LT Marc Lawson (347) 683-2040 or by email Marc.Lawson@navy.mil**
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All of our work is done by, BN talented staff nf”éxpert techmcnansin %

our modern well- equipped ory. We do note
of America

Nu-Life Long Island is privately owned and note
labaratories with similar names.






